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Management of Industrial Relations — ll(Elective)

Time: 2:30 Hours Marks: 70
Instructions:
1. All questions are compulsory.
2. Figures to the right indicate marks.
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ENGLISH VERSION
Q.1 Discuss meaning, objectives and dimensions of Industrial relations. (20)
OR
Q.1 Describe (a) Factors affecting to Industrial relations.
(b) Approaches of industrial relations.
Q.2 Explain various authorities under Industrial Dispute Act,1947. (20)
OR
Q.2 Explain: (a) Types of strikes.
(b) Types of unions as per Bombay Industrial Relations Act.
Q.3 Explain objectives and importance of employee welfare services. (15)
OR
Q.3 Write notes: (1) Objectives of social security.
(2) Aims of HR welfare.
Q4 Discuss various provisions related to health of workers under the factories Act-1948. (15)
OR
Q4 Which are the restrictions on employment of women and children under factories act-1948?
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